
As a recruiter I want to send out recruitment mails that already contain a link 
where subjects can pick a time slot for their appointment. This would save me a 
lot of work.

 There already is the „Castellum Scheduler“ that allows participants to pick time 
slots for their appointments.

 However, the process currently requires some manual steps: Recruiters first have 
to send out recruitment mails. When they receive answers, they have to manually 
set the participation status to „participating“, and only then they can manually 
send the scheduler link back to participants.

 Studies can require more than one appointment.

 Not all participation criteria can be checked with automatic filters. Sometimes, 
additional criteria need to be checked manually before making an appointment.

As a recruiter I want to have a pool of active and reliable test subjects. 
Therefore, I want to exclude inactive or unreliable test subjects from 
recruitment.

 Test subjects are already excluded from recruitment if they have not given 
recruitment consent or if they have been blocked due to inappropriate behavior. 
Adding yet another system might be confusing.

 It is already possible to filter subjects based on date of last activity.

 There is already a reliability score, but it is purely informational and not used for 
filtering.

 If a subject is excluded using this mechanism, should the recruitment consent still 
count as a legal basis for data processing?

 Who should be allowed to exclude test subjects? How can abuse be prevented?

 Should this be a manual or automatic process?



As a researcher I want to reuse existing data from a study, but amend it with my 
own questionnaire.

 It is already possible to restrict recruitment to participants from a previous study.

 How can we safely combine pseudonyms from different studies? (without 
undercutting pseudonymization)

 There might be many different variations of this, e.g. combining data from 
multiple studies or reusing only parts of the existing data. How can we find a 
solution that is flexible enough for all of these cases?

As a recruiter I want to enter new subjects into the database.

 Adding subjects to the database requires that you first check if they already exist 
(to prevent duplicates).

 Searching for and accessing personal data of any test subject in the whole database 
is only allowed for few trusted users (principal subject managers). Recruiters are 
typically restricted to (potential) participants of their studies.

 Maybe it is possible to somehow allow recruiters to check for duplicates without 
granting them full access to everything.












